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OFFICE OF PERSONNEL MANAGEMENT—Continued 

Location Position Title Name of Incumbent 
Type 

of 
Appt. 

Pay 
Plan 

Level, 
Grade, or 

Pay 
Tenure Expires 

District of Colum-
bia, DC.

Deputy Associate Director, Human Resources 
Solutions.

Vacant ................................. ............ ES ................ ................

Washington, DC .... Director, Federal Executive Institute .............. Career Incumbent .............. CA ES ................ ................
District of Colum-

bia, DC.
Deputy Associate Director, Emerging Solu-

tions/HR Innovations.
......do ................................... CA ES ................ ................

Do .................... Deputy Associate Director, Training and 
Management Assistance.

Vacant ................................. ............ ES ................ ................

Do .................... Deputy Associate Director, Federal Staffing 
Group.

Career Incumbent .............. CA ES ................ ................

Do .................... Assistant Director, Leadership and HR Devel-
opment Solutions.

......do ................................... CA ES ................ ................

Do .................... Deputy Associate Director, HR Strategy and 
Evaluation Solutions.

......do ................................... CA ES ................ ................

OFFICE OF THE CHIEF FINANCIAL 
OFFICER 

Do .................... Associate Chief Financial Officer, Budget and 
Performance.

......do ................................... CA ES ................ ................

Do .................... Associate Chief Financial Officer, Center for 
Financial Systems Management.

......do ................................... CA ES ................ ................

CHIEF INFORMATION OFFICER 
Do .................... Associate Chief Information Officer ................. ......do ................................... CA ES ................ ................
Do .................... Associate Chief Information Officer ................. ......do ................................... CA ES ................ ................
Do .................... Associate Chief Information Officer ................. Vacant ................................. ............ ES ................ ................
Do .................... ......do .................................................................. Career Incumbent .............. CA ES ................ ................
Do .................... ......do .................................................................. ......do ................................... CA ES ................ ................
Do .................... ......do .................................................................. ......do ................................... CA ES ................ ................
Do .................... ......do .................................................................. ......do ................................... CA ES ................ ................
Do .................... Special Assistant to the Chief Information Of-

ficer.
Malcolm Pollard McCon-

nell IV.
SC GS 12 ................

DIVERSITY AND INCLUSION 
Washington, DC .... Director, Office of Diversity and Inclusion ...... Career Incumbent .............. CA ES ................ ................

PLANNING AND POLICY ANALYSIS 
Do .................... Director, Planning and Policy Analysis ........... Jonathan Rockwell Foley ... NA ES ................ ................

District of Colum-
bia, DC.

Deputy Director, Planning and Policy Anal-
ysis.

Career Incumbent .............. CA ES ................ ................

Do .................... Deputy Performance Improvement Officer ..... Bernhard Sigmund Kluger SC GS 15 ................

CONGRESSIONAL, LEGISLATIVE, AND 
INTERGOVERNMENTAL AFFAIRS 

Washington, DC .... Director, Office of Congressional and Legisla-
tive Affairs.

Jason K. Levine .................. NA ES ................ ................

Do .................... Deputy Director ................................................. Jennifer Lynn Tyree .......... SC GS 15 ................
District of Colum-

bia, DC.
Senior Congressional Relations Officer ........... Andrew H. Su ..................... SC GS 15 ................

HEALTHCARE AND INSURANCE 
Do .................... Director, Healthcare and Insurance ................ John Joseph O’Brien .......... NA ES ................ ................
Do .................... Assistant Director, National Healthcare Oper-

ations.
Elizabeth Harrison Hadley NA ES ................ ................

Do .................... Program Analyst ............................................... Luis Jose Vasquez .............. SC GS 13 ................

MERIT SYSTEM ACCOUNTABILITY 
AND COMPLIANCE 

Do .................... Associate Director, Merit System Account-
ability and Compliance.

Career Incumbent .............. CA ES ................ ................

Do .................... Director, Combined Federal Campaign Oper-
ations.

......do ................................... CA ES ................ ................

Do .................... Director, Internal Oversight and Compliance ......do ................................... CA ES ................ ................

OFFICE OF PERSONNEL MANAGEMENT OFFICE OF THE INSPECTOR GENERAL 
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OFFICE OF THE INSPECTOR GENERAL 
Washington, DC .... Inspector General .............................................. Vacant ................................. PAS OT ................ ................
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